
 
 
 

KING COUNTY IS AN EQUAL OPPORTUNITY EMPLOYER.  JOB ANNOUNCEMENTS ARE AVAILABLE IN ALTERNATIVE 
FORMATS FOR PERSONS WITH DISABILITIES. 

(206) 296-5209 JOBLINE  http://www.metrokc.gov/ohrm/psd/openings.html Website Address (206)-296-8535 TTY 
 

AUTOMOTIVE MACHINIST I – HEAVY DUTY 
DEPARTMENT OF TRANSPORTATION - FLEET ADMINISTRATION DIVISION 

Hourly Rate Range $20.89 - $25.26 
Job Announcement:  04MD4180 (Re-posted) 

OPEN:  5/24/04 CLOSE:  6/4/04 
 

WHO MAY APPLY:  This position is open King County career service employees and the general public.  
 

WHERE TO APPLY:  Required forms and materials must be sent to:  Melinda Dickie, 201 S. Jackson St, 
MS KSC-TR-0313, Seattle, WA  98104.  Applications materials must be received by 4:30 p.m. on the closing 
date.  (Postmarks are NOT ACCEPTED.)  Contact Bob Toppen at (206) 296-8159 for further inquiries.  NOTE:  
Applications not received at the location specified above will not be processed. 
FORMS AND MATERIALS REQUIRED: (a) A King County Application; and a (b) resume; (c) cover letter 
detailing your background and how it relates to the position; and (d) minimum of (3) reference contacts of 
current and former supervisors. 
 
WORK LOCATION: Renton Maintenance Facility, 155 Monroe Avenue NE, Renton, WA 98056. 
WORK SCHEDULE:  40 hours, Monday through Friday, 2:30 p.m. – 11:00 p.m. 
PRIMARY JOB DUTIES:  
This is skilled work performed for the Department of Transportation.  An employee occupying a 
position is this classification is responsible for performing a variety of mechanical, electrical, hydraulic 
repairs and preventative maintenance work to ensure the efficient operation of both light and heavy 
duty equipment, powered by both gasoline and diesel engines.  Applicants must have journey-level 
knowledge and abilities in the following areas:   
 

• Perform preventative maintenance, diagnose and repair all types of gas and diesel powered equipment, 
including autos, heavy/light trucks, tractors, backhoes, street sweepers, wheel loaders and trailers. 

• Troubleshoot, repair and replace brakes, hydraulic systems, lighting systems, fuel systems, and 
electrical/computer control systems. 

• Repair and overhaul transmissions, differentials, front and rear axle assemblies and ignition systems. 
• Perform light welding and fabrication. 
• Operate standard mechanical and electronic testing equipment, troubleshoot and repair malfunctions. 
• Provide technical assistance and direction to automotive service attendants. 
• Must provide own tool kit consisting of standard and metric, open end and socket wrenches.  Open end 

wrenches standard size 1/4“ through 1-1/4”, metric size 6mm through 20mm.  Socket sets ¼”, 3/8” ½” 
drive, standard size ¼” through 1-1/4”, metric size 6mm through 20mm.  Various pliers, screwdrivers and 
other hand tools required to perform the essential functions of the job.  

• Maintain service, maintenance and repair records. 
• Successful candidate must submit a complete tool inventory prior to start date. 
• Ability to have predictable and reliable attendance. 
 

http://www.metrokc.gov/ohrm/jobs/JobApplications.htm


 

QUALIFICATIONS: 
 

Journey status and four years of full-time mechanical work experience repairing heavy trucks and/or 
construction equipment OR completion of vocational or technical school training in heavy-duty mechanics or a 
recognized heavy-duty mechanics apprenticeship program. 
 
 

NECESSARY SPECIAL REQUIREMENTS AT THE TIME OF HIRE:   
• Possession of a valid Washington State driver’s license  
• Possession of a Class A Commercial Driver’s License (CDL) with Class N and Air Brake Endorsement 
• Washington State certification to perform vehicle emission testing 
•  Federal certification to perform air conditioner and brake repair  
• ASE Master certification 
• Ability to have predictable and reliable attendance 
• Ability to work in a team environment and independently 

 
ALCOHOL AND CONTROLLED SUBSTANCE TESTING: 
As a condition of employment, applicants must submit to and pass a pre-employment alcohol/controlled 
substance screening.  All offers of employment are contingent upon the applicant successfully passing the pre-
employment substance test.  Note: Employees with a CDL are subject to federally mandated post accident, 
reasonable suspicion, return to duty, follow-up and random alcohol and controlled substance testing. 
 
PRE-EMPLOYMENT PHYSICAL EXAM:  An offer of employment will be contingent on the success of a pre-
employment physical examination. 
 
UNION MEMBERSHIP:  Positions in this classification will be represented by Local 289, International 
Association of Machinists and Aerospace Workers. 
 

CLASS CODE: 8709 
SEQUENCE NUMBER:  0102 

 


